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THE REAL WINNERS

“ This is how it’s going to work. We’re going to feed them all data. It’ll be a constant
stream of information. Will have coordinates and satellite photos. There will be be a biographies
and witness testimony. They’ll be communicating with her operators in the field. It is their job to
coordinate all this data into a clear picture. This is the overall intent of the operation. This is the
reason that they’ve all been hired. They need to believe that they know some thing and no one
else in the world knows. On this basis, they are able to collectively make decisions. These
decisions for reaching consequence says for the rest of the world.”

“There’s no other way that this can be handled. Whatever they do and say will eventually
become policy, they will be able to attest to the facts. These facts complete the overall picture.
There’s no other way to coordinate this information. We are depending upon their efforts. They
will help to Annette invigorate the operation. We are relying upon them for success. Their
assistance will assure our dominance throughout the world. This will protect our mission. It will
also protect the world from grave threats. That is our mission that is our commitment. Everyone
who’s working for us needs to understand that. Honestly, here’s where things breakdown. Here is
where the whole model breaks down.”

“There are people who are doing this job and information is being relayed to them. For
the public, their actions will be the foundation for the official story. Even though many details of
this operation will remain secret, it’s very existence will guarantee that the official story is
accepted on this basis. There needs to be a concerted effort to discredit any alternative narratives. 
There’s a point in the story when I’m going to get involved.  I think that I have to reveal the
actual motives of the firm. The overall intent is to Facilitate the actions of each operative. They
are made to think but they have more power than they do.  The plethora of information
encourages each person to create a scenario that links together all the data. These narratives
reinforce the impression that the operative really does have input into the situation. They conduct
all kinds of actions to make it seem as if they have control. In fact, they are caught up in the
give-and-take. They are not as powerful as they feel they are.”

“That doesn’t stop this model from continuing to operate. This is how the organization
carries on. And this makes people believe that information is the source of change. They never
realize that they were being fed false stories. And these false stories continue over and over
again.”

“The worst part is when they start to see evidence of positive outcomes due to their
intervention. They already live in an information bubble. In this new data only adds to that
impression. Nevertheless, that continues confusion. All these factors together motivate the
individual. The organization is sustained by this kind of interplay. In some respects, this may
seem to be abstract. Honestly, it is it is all an allusion. Nevertheless, people continue to believe
what they say. Added to all this information or pictures of the individuals. This is all a
justification for the cure. That is how everything is meant to work. That is why these teams
believe that they are successful. As time goes on, there’s more and more information that
reinforces this belief. Individuals move up in the organization based upon such details it’s only
advances the confusion.”

“Does it’s really matter? At every stage a person believes that she is an integral part of
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international policy. It doesn’t take much to give that impression. Lies build upon lies. That
makes the machine go. Everyone is working together to make it all a go.”

“Every one of these operations makes the world a more dangerous place to live in. These
policies are in frame groups in other countries. This worsens levels of inequity. They take
resources away from programs that could help others; the system only validates the efforts of
those in power. They are not even operating with invalid metrics. They simply impress each
other.”

“The younger operatives are completely fooled by the scam. They are misled to believe
that they have some kind of political impact. It’s simply more shuffling of the cards.  There’s
nothing unusual about this at all. You keep telling someone that she’s a genius over and over
again, and she’s going to believe it. It only increases the level of loyalty. Nevertheless, it hardly
advances any kind of secrecy. Everyone wants to brag about their accomplishments. You’re
running surveillance operations, but you can’t even keep secrets on your own. What does this
amount to?
 “They used a sweetheart code to conduct all of the operations. This has enabled them to
include critical data that are supported in a favorable review. Thus, it was able to control the
social outlook of the world. This code was critical in the movement of important resources. In
advanced a an important financial aspect that sustained overall operations. The team members
love the sweetheart code because it because it enable them to impose the same conditions on the
world favorable to them. To control financial transactions. On the basis of this model, the system
has been able to make key decisions to assign needed assets for a favorable outcome.”

“We will do whatever we need to do to maintain our economic dominance. This means
finding appropriate allies to support our policies. It is important that any institutions that work to
advance our culture and improve the situation in the world have the ability to maintain a
supportive relationship with the world. On this basis, these organizations need critical finances to
sustain their operations. It is in the interest of the nation and of the agency to make sure that the
state of affairs remains in effect. On this basis, we will continue to support all and every policy
that continues this state of affairs. We will discover those allies we can assist us in our efforts.
And this overall experience will be beneficial to all participants. The members of the team have
been chosen because of their particular sensibility to the needs of the world.”

“Do you see ourselves as a caregiver nation? We are helping to sustain the legal
operations of our allies. As such we continue to foster cooperation and aggressive development
that can sustain the world. We clearly understand our role. We are working with others who have
a similar view of ethics. On the basis of these policies, we can bring about beneficial results for
the economic system. American corporations can assist interests in other nations that can drive
this overall system. On the basis of these connections, we advance model of integration of our
resources with our allies. Or allies to provide what is necessary to help sustain the system. This
basis, we can discover the most beneficial relationships for all involved. Ultimately such a
perspective can be beneficial to all participants. The sweetheart code has been set up with his
commitment in mind. Benefits are allies. At the same time we have adopted a defensive posture
that enables us to illuminate any threats.”

“Your friendly commitments is the foundation of our operations.  This reinforcess deep
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connections. Misunderstanding can benefit others by sustaining the values we hold dear. The
sweetheart code provides methodology that goes it goes beyond any rules-based order. This
assists in supporting that order. At the same time it maintaind a foundation of respect. This code
enable people to access any support mechanisms that agree with the overall philosophy of
organization. This is a positive aspect that is assisted by an overall understanding. Any negative
perspectives will not be tolerated. This is the very nature of the business. The sweetheart code
provide a welcoming face for all these operations. And this guarantees our outlook. The
operatives have total flexibility in implementing policy. These policies already have the imprint
of law. Therefore, the execution can be taken for granted. There’s nothing that can counter these
effects. That is how they are formulated. This is the basis for the situation. We have been
instituted to execute policy. This is not in authoritative in itself.”

“Simply lasting directives that results in favorable outcomes. Any attempts to interfere in
these operations will be taken as hostile intent, Denise efforts, will be feedback with appropriate
measures. There could be no other way of applying method. Any failure results will be dealt
within more severe threats to your interest. The wweetheart code gives us the means to get rid of
the negative reception of our policy.”

“I have done my part in creating the necessary documentation to advance this policy. This
means that the results have been clearly described. Operatives understand what is necessary for
change. Overall, the severance will be successful because they are based on clear principles
Biden and necessary research that can dance any of these principles. Analysts and operatives both
understand what is expected of them. The appropriate data has provided a justification for their
actions. Overall, this simply means matching two sets of data. The interpretation has already
been affected by policy.”

“There’s no need to do anything more. This is all been worked out. That is why. The
spins in these operations expose the limitations. They recognize what is expected of them. With
the necessary data, they can take appropriate measures. There is no other legal or ethical way to
interpret this. These challenges overcome. There are of no niceties in developing future policy.
This is abundantly clear. That is the way that we conduct business. You can allow for no other
formulation. I have a job to do. I understand how to collect information and provided to all of her
assets. That is why we are able to do what is expected of us. I that understanding is evident.
There’s no other way to see this. This is the basis for the development of the organization. The
organization enhances it’s overall commitment to the world.”

“If I had done something wrong, the way this model was constructed no member of the
agency could do anything wrong. This was the definition of good and evil. And a thing that
contributed to the advancement of the state was good, and a thing that was of detriment was evil.
The Sweetheart code needed to be extended to all activities. This policy could only function if
the people believed what they believed. Therefore, the fundamental principle of the organization
was the preservation of the state. The individuals needed to abide with those narratives that
helped to sustain the nation. This convincing narrative may have a little to do with what was
actually happening in the world. Nevertheless, it was essential that it be advanced for the
protection of the people.”

“A sweetheart code was a vision shared by the team. They represented their nation on the
basis of the fact that they were all sweethearts. This was a nation of sweethearts. They all had
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good intentions. They were all good people. Therefore, anyone who disagreed with this
description was not a good person yes description held. And the state advance this model any
evidence in might seem counter to this was a danger. Therefore those people who advanced this
belief needed to be neutralized. Basic understanding was based on an affirmation of state power.
The state needed to be protected. The organization needed a chance exam. Anyone who
disagreed with the idea could potentially be a threat. Therefore, these threats needed to be
neutralized. The team was tasked with eliminating any views any perspectives which might
counter their image as sweethearts. If they were involved in termination, they were only
furthering the code.”

“That was how it was set up. It was established with one purpose in mind. That purpose
needed to be protected. The organization was brought up on such an understanding. On the
spaces, operators could do what they needed to protect the innocent. This was the foundation of
his narrative. The production of the innocent was necessary. Sweetheart guaranteed this model
around the world.”

“They were enemies and tried to counteract his vision. Anyone could try deal with the
enemies. That was the purpose of the organization. It could illuminate any challenges. If we
observed a challenge, we could do always neutralize that challenge. It’s no other way to view this
process. This was the foundation of growth and development. Security was linked to growth and
development. Any act that advanced security is part of growth and development. In order to
ensure that this process was instituted, surveillance was needed. Data was needed. Should there
be no challenge to the updating of data. Data could be collected from anyone. Even the team
members had submitted to the collection of data on themselves.”

“If they were willing to submit, why should the rest of the people. If they were going to
be honest, honesty needed to be amended for everyone. Honesty was based upon submitting to
certain principles. Organization was there to assess principles state was there to protect the
individual. And state currently did what it need to do give them free reign. Freedom was based
on free reign for the state. There’s no other way to see this. There were strict rules in this process.
Everyone was willing to submit. Everyone was equally blessed. What was important? What was
necessary? How did the pike need to be divided. Resources needed to be distributed in a fair way.
There’s no other way to see this. Pyramid following the dictates of the state. Anyone who found
this unfair, what’s the danger. All dangers need to be eliminated. The sweethearts need to be
protected. The sweetheart code need to be advanced. There were rules. What other way to see the
world? They were families and children. They needed to be protected.”

“We need to find out the enemies. I hope you find that out? The way to find the truth.
This offered the only avenue to understanding. You could only understand if you recognize that 
knowledge is based upon information. Information need to be free. The state relied on free
information. Surveillance was essential to advance this process. There was no other way to see
this. There’s no other way to advance this necessary process. In this basis. the people could be
protected. There needed to be laws. There needed to be principles. There needed to be ways of
the people could be protected. There needed to be sweethearts. Information needed to be be
gathered to protect those who need to be protected. This was clear. A little bit of knowledge goes
a long way. No knowledge goes anywhere. You’re not there to help. A waste of time. You’re a
total waste of time not getting anywhere, and you’re wasting my time if you’re not helping me. I
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need you to help me. I need you to carry on with this policy. This is how we protect ourselves.
It’s all that matters. I’m a member of the Security team. This is a great job. We all love each
other. We like to hang out. We like to share things. We like to have fun. Fun is our mantra.
We’re being fun to the world.”

“Sure there are some bad apples. We need to get rid of the bad apples. And we can have a
good brunch. We can have a good world. Our job is to get rid of the bad apples. I got job is to
make things right. Job is to create a good world for everybody. We are all working together. We
are all working for everybody. We have some great moments. We work well together. We are a
great team or working as a team. Working to better ourselves. Working a better other people.
This is how we survive. This is how we grow. This is how it’s meant to be. It shouldn’t be any
other way. It keeps the body together. This keeps the soul together.”

“This is part of loss. Part of gain. The support of growth. I need some thing from you. I
need one some thing from you. I need something, one from you, give me everything you’ve got.
Give me things that you don’t have. Turn all the lights on. Turn all the lights off; turn me on.
You turn me on. You turn me on forever. Nothing else matters I’m going to take care of that
now. I’m going to take care of that for you. That’s why I’m here. I’m here to take care of things
for you. That’s why we work well together. I do things for you. I knew things for me. I do things
for you. And you do things for me. It works that way. Can you take care of it?”

“ I need to take care of it now I can do it for you I can do with you. We need to work
together. Part of the team. Part of a sweet team.”

“They pay us well.  They let us burn through money. Why do they hate us so? Why is it
important that we should illuminate them? What do we need to do to survive? We preserved
democracy. How do we preserve our freedoms?”

“Where are you going to assign a special forces team?  What abilities do they have? 
What do they need to do?  What resources do they need?”

“This is how this is supposed to work.  You can go anywhere.  You can do anything that
you like.  We have been aggressed.  We have total latitude.”

“This is all a matter of oversight.  We create our justification.  Everything is permitted. 
That is how we operate.”

“This is eternal justice.  This is limitless freedom.  This is absolute truth.  This is ultimate
leadership.  Your role is to add a human face.  That face will not be seen.  But the imprint will. 
The result wil be certain.  You can do whatever you like.  This is part of your contract.  You have
complete justification.”

“It is all going to come home.  This is total chaos.”
“Do not be so critical!”
“Take a look at me.  Could I ever do something wrong?  If we do not do this around the

world, then they are going to come back and do it to them.”
“You sequester world resources.  How else do you think it is going to happen?”
“Quit playing reporter with me.  You have no understanding of the needs of a strict

international policy.  It enables peace at home.”
“What kind of peace?  There is turmoil at home, and people struggle to make ends meet.”
“There are the deserving and the non-deserving.  I do what I can to help.”
“This is the point of change in the world.  We do it, ore we cease to exist.”
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 “The Organization had found willing participants for its operations. On this basis, they
were able to get face operators to do whatever they were told. The plans became even more
outrageous. But nothing was done to change that. Everyone remained in the dark.   They
reinforced images from their childhood. It was all a cartoon version of the world. And they
cooperated in this creation. There is no sense of a critical awareness. They had been recruited
well. They were little more than cheerleaders. They may have had good clerical skills, and in
some cases they had expertise in technology. Nevertheless it didn’t bother them that something
was wrong in this picture. They had been rewarded all their lives. They believed in the system.
This was simply another addition to the overall model of prosperity. They enjoyed what they
were given and they realize there was more to come. The fact that they received some of the
benefits increased your presentation for dissipation. They were excited. They were all a part of
growth. It’s a part of personal development. They were easily convinced to go along.”

“The recruiting process paid off. This was more about values and skills. It was amazing
that they could be so conscientious in reviewing documents, but they could not use their skills to
see the bigger picture. How did this happen? They saw themselves as angelic. It was all about
listening to the voice of Providence. And they had been trained to accord with our beliefs. It was
amazing that the organization was so successful in finding a supportive team. This said a great
deal about the pervasive infiltration of the country itself.”

“Despite the arguments in favor of the system of government, it left many with a limited
understanding of the world. On thi basis, they agreed with the government. On some issues, they
pretended to be rebellious. But that rebellion aligned with the dominant culture. It protected the
wealthy. It gave them the illusion that they could take the highway to heaven. No wonder they
were such good assets. They brought little else to the game. The nation had been so successful at
creating functionaries. These people do not even see the needs. Why should I bothering with
remaking the governments in other places? This attitude corresponded with a belief that the
world could be transformed by sticking to the rules. Ultimately, this was blind faith. This was
groupthink. This was going along with orders. It wasn’t that difficult to understand the basis for
such beliefs. It was more or less automatic.”

“The story only became more complex. The challenges were overwhelming. What was
missing? We need to be changed? I didn’t take much. They were all going along to get along. I
recorded with the belief system that was all that mattered.”

“From first glance, it might’ve seemed as if this group should be the foundation of an
intelligence service. If they liked the worldview, would they be valuable contributors. That
indeed was a critical challenge. We were presenting a situation that relied upon such a
determination. This kind of judgment was necessary in order to improve the overall program.
Everyone was contributing to the same model. Any gaps in intelligence could be filled in by this
kind of force. The group was enhancing their accomplishments. This was all part of the
reinforcement process. They were given information that seem to support all their efforts. They
receive the positive outcomes they hope for.” 

“The process was controlled tightly. They were never informed of more complex
situations. Everything was like a video game. They did what they were told to do. And they
received appropriate rewards. This was all part of the system. It is meant to function efficiently. It
was meant to fulfill the mission of the country. This was all like a movie. Everybody did what
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they were supposed to do. They learned the script. They played the roles. Occasionally, they
might’ve asked a few questions. But they were pat answers to go along with the same position.
Everything functioned so efficiently. On this basis, the participants advanced the same principles
that could be applied domestically. That was all part of the illusion. They were accumulating
evidence that they could use at home. This meant at the model was a real threat. Nevertheless,
everyone went along with it. They had seen this movie before. They liked how it ended. They felt
rewarded by this presentation.”

“This provide their place in history. Who wrote this. If not, if they had a future it was only
the beginning of something greater. As well, each person thought she had a future. If she didn’t
advance within the organization power mode, she could use the skills and recommendations to
become part of another governmental agency. She could also become a private contractor.”

The supervisors continued to reinforce the positive aspects of this program they
emphasized how these efforts will enrich the lives of those involved. It would also make the
world a safer place. On this basis, safer meant a better environment for American interests. Thus,
the model of free enterprise could be spread around the world. All the team members could drive
special pride because they had assisted in a change for the future. This was exciting.

The program represented a unique opportunity for all team members and they were all
well qualified to be a great backgrounds. They loads of prudent experience. Nevertheless, they
felt that their lives at stalled. 

“I wondered about their plans. Everything was in suspense. But this job altered our
trajectory. We had a unique motivation this is wonderful. No one never questioned the situation.
They were not going to bite the hand that was feeding us.”

They believed that their influence could make the world a better place. It could ameliorate
under development. It could bring American ingenuity where it was needed. It gave him a
meaning to  virtues like respect and gratitude and work.  It could to eliminate a fundamental
meanness  in the world.  The more that they did this job, the more that the accumulated evidence
seemed to advance this mission.  There was no other way to  to see this.”

“These efforts appeared that grant a legitimacy to American actions of the world. These
were ordinary people. They could be convinced, and everyone else could feel the same way. Data
were organized in a manner that people could understand this was the basis for modern
technological society. People realized the challenges in the world. And they were fortunate that
they could need to put on a wondrous blessing.”

“These benefits could be shared with the whole world. On this basis, these women were
ambitious. They realized that this was only the beginning. At every stage, they could learn new
lessons. And these lessons were created  just for them. They were perfect employees. No one
complained that the world was in fear. Everyone went along with all the policies. They carried
out commands. They did their jobs. They always did extra. Do you want to know what was going
on. They were satisfied in their search. Indeed, they’re all part of a unform experience. This
furthered the organization.” 

In some ways, they were built to offer educational opportunities to people. This blessing
was wonderful. Everyone could be a part of it. The could relish the moment. Over time, the
world would be a wonderful place. Everyone could live in harmony. All the monsters would be
gone. And it was just marvelous that everything could be so simple. That was what the
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organization was about.”
“It was there to simplify things. It was there to make everything easier it was there to

create success. And it is advanced. It gave a promise to the world. Problems could be solved.
People could work together. The bounty in could be shared by all.”

“This is hardly good optics for someone who is supposed to be a leader. Trust needs to be 
earned.”

“Everyone already seems on board.” 
“This is part of the conformity. Everyone believes because each person believes it’s in her

interest. Together, they create this cohesiveness. On this basis, everyone holds together. They’re
all part of the fold. They are like lambs going together to the slaughter. With the unfortunate, this
is not speculation. This is truth. They don’t need to bother. There’s nothing to worry about. This
is how things go. This is how organizations function.”

“ They already have a cohesiveness. They hold together. They remain part of the flock.
They are shepherded from one place to another. They want to be lead. They want to be part of
some thing that creates discipline. You wouldn’t know it. In a sense, this is the ultimate form of
abuse. They seem to be doing it to themselves. they submit to strict principles. They are afraid to
violate these principles.”

“ This is all a part of going along. They love the system. They embrace the system. It’s a
wonder when it gives them. It sustains them. It gives them life. There’s nothing else. It’s almost
as if this is fundamental hollow and each one of them. This feeling has been created by
something more intense. They’ve already always been manipulated this way. The organization is
there to carry all this higher behavior. They don’t wonder about it. They never questioned it.
They embrace it. They welcome it. They want more of it. 

“So it continues this way. So it’ll always be this way. And that’s okay. That’s how it’s
supposed to be. Nothing else matters. There’s one basic principle that holds it all together a
biggie obedience. They were all made. It is frightening for their existence. They have completely
submitted. There’s no qualification whatsoever.”

 “Over time, they became enamored with their leaders, who lead them down a garden
path like the Pied Piper. They were all moving in lockstep. There is barely any independence
among them. Their leadership does a great job in maintaining this discipline. It almost seemed as
if they didn’t even know what it happened to them . This was part of the philosophy. If they were
successful at doing it once, they could do it to other countries. This was all part of the reward.
They had received it constantly when they were growing up. Why would they wonder about it
now?

The circumstances seemed even more favorable; they were not children. They were
making their own way in the world. It just made it seem as if the rules were their rules. And they
seeded completely. There is no reason to worry about this. This was all part of the operation.
There wasn’t any question about what was going on. Everyone went along because it seem the
only way. That was why everything was so successful. It was such an absolute. It was a fact. It
couldn’t be controverted; your organization closed ranks. It was able to maintain discipline. This
was all part of the expectations. 

Everyone made it happen. The system could’ve been replete with abuses. It could’ve
created havoc for the rest of the world. No one would’ve known the difference. Everyone joined
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in and offered their support. In a sense, this was the end of ethics. This was the end of morality.
These people didn’t know the difference. This was a show for them. They loved it for what it was
they cherished it. They longed for it. I was there now and forever. It was a new tradition. They
created their own history they had their own justifications they enhance their own beliefs. He was
also amazing. They were more interested in their own gifts. They could only assume that they
were doing well for the rest of the world. But their analysis wasn’t that deep.”

“They were so focused on outcomes. They couldn’t even question the nature of these
results. They simply went along. That seemed like the most natural thing to do. And this is all
part of the growth. It was part of their development. Why do things work out this way? Indeed,
why should be any different?

We were a force because we work together. Nevertheless, we recognized the need to
follow orders. These principles were rooted deep in our culture. They were rooted in our way of
seeing. So we advanced this perspective. We reinforce this belief. We held to it. It was in our
blood. It was deep in our nature. It sanctified us. And if you were going to station was clever. Are
all the agents were committed to this kind of seeing. There was a rigidity to this formulation.” 

“Everybody accorded with its coherence. Indeed, this was a difficult formulation. The
individuals found that their roles are narrowly defined by the data. And they continued to accede
to this program. At times, contradictions appeared. That could’ve been the basis to become
detached from the organization. Individuals could’ve felt that were isolated in the world.
Nevertheless, they became more committed. They went along with the beliefs. They were
immersed in this kind of telling. They completely submerged their personalities.” 

“In a sense, it has always been the world. The system is built just as way. Even people
who thought that they were acting independently followed the script in such a devoted way. The
organization made sure that this was the case. They advanced this truth again and again. For
them, nothing else mattered. It was frightening. The individual has submitted completely to the
firm. This may have seem to be the key principle of organizational management. Even when
people assume the role of leaders, they were still faithful to this representation. In a sense, this
was a deep challenge.”

“ It held people in place. It made them devoted to the system. It helped elaborate the
system in an authoritative way. It gave people a purpose. It made them believe that their values
were embodied in the actions of the nation. The organization had absolute supremacy. Everyone
needed to submit to these beliefs. Under these circumstances, where was the oversight? Everyone
was going along. Other agencies might’ve entertain alternative points of view. Here, only one
point of view was worthwhile. It was simply a matter of perfecting the data. How could the gaps
be filled in? How could the system resolve its inequities. Are in a sense, the human factor was
minimized. This reinforced the basic organization. That was why it functions so effectively.” 

Eventually, the leaders were able to evoke a charismatic feeling. Sure, there were some
who struggled. Some were more automatic. They submitted to those who were more dashing in
style. Everything was still by the book. Some people had mastered the book better than others.
That seemed to be key. That was important to the success of the organization. Everything fell
into place. It all work to perfection. This was all under. It was a blessing.

“ We’d like to welcome you all to the team. It’s great to see so many fresh faces today.
I’m overjoyed that you were all committed to the mission. All of you been chosen carefully. And
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we understand that each of you can contribute in your own unique way. This makes us more than
excited to have you aboard.”

“Your work will be very important for the world. It will be very important for this
country. People can go to bed at night feeling they are safe because of the work that you’re going
to do. That’s why it’s so exciting. You’re involved in something that makes a difference. I also
feel gratified to be able to offer you this opportunity. I need to tell you that we all love to have
fun. We work long, long hours. But we do it selflessly because we know how important this
work is. We also understand how each of us is contributing to something greater. At the same
time when we work together, this seems easy.”

“We are pouring over documents, we are reviewing data, we are looking at assessments.
All of this can seem taxing. All of this can challenge our abilities. This means people working
together on the same team. And this in itself is sp amazing. It’s difficult to explain to people who
aren’t involved in this kind of operation how thought-provoking it can be. In some ways, you can
feel it is a combination of other things in your life. Everything has led up to this point.”

“I want to emphasize the sense of respect I have for all of you. And I hope that all of you
feel the same about me and about everyone else. And we are all engaged in some thing that is
necessary for the world.”

“There’s no other way to talk about this. I keep coming back to the same things again and
again. This can’t be explained any more clearly. It works because we work together. This is
uplifting. It’s worthwhile. This is unique. This is wonderful. There’s no other way to talk about
this we all love it. That’s why we all do it. After being with us I know you’ll feel the same it is
clearly a stupendous experience are you all for joining in. How else could the individual see these
kinds of activities. It is amazing in itself. There’s nothing like it in the world.”

“You all look so healthy. You all look so full of life. I can tell that you have a great plans
for yourselves. I can sense that. You’re all a tune to this marvelous vision its great great to have
you aboard. I think about my own beginnings in a similar circumstances. I was new to the world I
was young. And it feels wonderful to bequeath that same legacy to all of you. The thing that I
emphasize most is this idea of that you are the open eyes to the world. That is what we teach that
is what we learn over time we become more open to the world speak. We become more open to
possibilities. That is what is so exciting. That’s what brings us together. The organization is
based upon this kind of insight we all come here with this promise, and overtime it only becomes
more exciting for us. That is why we are tuned into this kind of activity.”

“We’d like to get you together for a group photo. Although this photo will be part of the
archive of the organization will need to be protected so that you can do your job without fear of
any kind of reprisal. At the same time I just cannot also protect our operations against monitoring
by the press or bye governments from other countries. The overall in Kent how are operations is
to focus on critical information that serves to protect our interest. The ability to conduct everyday
transactions in the economy are based on this kind of security. This is something that exists
throughout the world. And we need to protect these operations.”

“There’s no other way to see this. I first, we’re going to ask it all hold hands. This can
represent the togetherness of the organization. We underline our connection. This reinforces the
fundamental bond that holds us together. We are glad that you’ve committed yourselves to this.”
The efficiency of the organization is based on the excellence of the team. We have found the best
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people to ensure the implementation of a policy that is favorable to the people It takes a special
team to face the challenges in the modern world. We have numerous individuals who do not
support our aims.”

“It is necessary that we take the steps to complete the commitment to our people. It is still
difficult to assess the needs. There are numerous threats that need to be neutralized. There’s so
many contrary interests. They would do anything to jeopardize American policy. It is necessary
to assess the full nature of these threats. This requires  operations that can addressthese
difficulties. The best people can discover the real issues. The team understands what the world
needs. They’ve been trained. They offer unique talents for dealing with the most intractable
problem.  The system can achieve an improved way to address the severest of problems. These
challenges are immense.”

“There’s so many countries do not respect basic rules of human rights. We need to
intervene to create a stronger foundation.”

“Violence against American interests of increased. This  interfereswith development of
industry. This can limit economic advancement. Many countries do not have respect for c
principles of economics liberty. These principles can assist in making the system more efficient.”

“This is the frontier for New World. It is a world based upon respect. The world is  world
based upon basic principles. These principles need to be based in an understanding of economic
development. The strong economic system serve the needs of the people.”

“This  could also illuminate waste. Governments must be made more responsive to the
needs of the people. Such a commitment is based upon reducing excess spending. The spending
on the crates a class that is dependent on the government. This makes the system unstable.”

“People need to be made more self-reliant.  A history of dependency can make a society
more vulnerable. Our operations are tasked with making the people more independent from
government control.  This is based on a clear idea of liberty.  The team works to discover threats
to individual liberty.  Without a commitment to values, these countries cannot provide the
resources to improve their relationship with our country.”

“Our efforts will only result in success if there is an ongoing commitment to real change. 
We can assist organizations worldwide, who want to make an effort to improve people’s lives.  It
is important that all team members understand their needs.  This can enable them to offer the
necessary support for these interests.”

The organization had found valuable people, who had a shared vison.  This understanding
was based on understanding of culture.  

They looked like a garden party with their vibrant smiles, but they were all being
trained to be cold blooded killers.  This might have seemed to be too extravagant.  However,
they were all ready to take the step.  This only made them more efficient.  

They were unassuming.  They were trained to have sufficient motivation to accord with
this program.  Their values were deeply rooted in democratic principles.  This guarantee was
the foundation of the organization.  They were dedicated to getting results.  They were being
taught effective analytical skills.  These skills could lead to an accurated assessment how to
apply these ideas

It was important to be cheery about change.  This view was based on the excellent
training.  Such training could take advantage of the experience of the team members.  With
such a high level of commitment, success was confirmed.


